Pnys Ffawr

Office of the Baronial Chatelaine

N

Role: The Chatelaine:LHospffa'I’Ie‘rTs’responsibIe fort é encouragement and empowerment of
newcomers in the ngU'p*-fThisinVolves both- actiyely chatting to interested people at public events,
and fmldmg@nqanrembootﬂmgroupa‘romfhe*ny ite: ] \
Often this role'is &eparated to into two distinct functions; Chatelaine and Gold Key. /| A
The Chatelalne |,s alsorespon5|ble for the housmgar d admlnlstratlon of the Barorfa1/H|re Garb j
when there isho GoId\Key Officer, though this may of delegated toa deputy Thys mvolves loamng

hire garb to newcomers and encouraging them to acqume or make their own clothmg.

Requires: Being an officer is notjust fun, itis a service to your group in the SCA.
There are certain requirements and regulatlons that you must abide by, to keep our King & Queen
/ Baron & Baroness and the one up\offlcers mformej aboutﬂwhat |s;o)c/urr|ng throughout Lochac.
As an officer, you are required to have: a currEnt SCAA memﬂbership/ to be at least 18 years of age.
To be warranted (2 years, with a maxmum of 4 years fin exceptlonal circumstances). \/\ )
To sendQUA TERLY reports to the one up o{flcer by the datef requlred "\\ R ‘
Follow thep!' per process for appointing yourrepla :emer)t, ahd conduct a good handover.
If you do not comply with the above, you can be suspen ed fr0m your Office. ‘
In turn] this could put your group |h abeyance o) as% Officer, you are| respon5|ble for ensurrng |
you do the above. — / ' e
Asa LocaIrOfflcer it is recommended you ask the/Klngdo}n Offlcer for help if you n\eed 't ‘ "|
Advertise for a successor 18 months after you,take over. Thrs\glves you(six months to fmd one. )
Have other deputles as requlred to heIp yo/u/W|th your duties ﬁpréferably a drop -dead deputy too.
Have a sunny dlsposmon aposm‘\gc;utlook about the group, a vWIhngn/ess to,Chat to strangers
Some knowledge bf the' admlhrstratl Qand culture offthe Barony // // )

\ \ . — P VA,
Workload: When there is no ‘Gold Key-officer appomted it can-be” h;h rmme;i(ately prlor to an
event, often with last m"rnute %queéts?or hire garb. This carLbe mar(ge«d by postlng reanders
about hire garb cut- off dates\to the Yy(ys Fawr\emall list. Fdr the Chateram\e spéuﬂca)dy, workload
is high at public dlsplays and demo,s, otherW|s¢ ru‘ns ata‘row Ievel all thetlme Spe/aflc contact and
educational projects fbr new Jpeofole inthe grqup constltute the greatest workload ‘which can
represent intermediate to hlgh orhoad dependlng on-the prdJect and/percerved\needﬁ -
The public workload mvofve; belng chatty an¢l cdnvwlal to newtorrfers at eventsxch\ecklng they are
comfortable, flndlng out about their partlcular mterests glvmg them leaflets and/or mtmductlon
cards and mtroducmg them to other members qf the group, etcr \\ “«,
Note: itis recommended that the Chatelalné's fulI contact detalfs (telephone and ema1+)be on all
leaflets handed out; this may mean hand- ertlng itinon pre prlnted blanks.
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At demonstrations the workload can be quite high é'ﬁa\;involve many repetitive discussions with
interested onlookers. One of the best ways to 5> minimise the workload at musters is to appoint
three or four assistants.on the day to help.
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eputy%e%he.%\eﬁesehaﬂﬁd—repe&s—t&the

report Officer Reports must be m\ade pnor to the second Ihujda\Kof every
month thns e inclusion in-the | BammaPAgendﬁm \
Quarterly reports are made to the Kingdom Chaxela ne a\nd copied to the Sene/srchal and B&B.
They must be made before'the 15th day of the ‘.rnonths o!; February, May,/ug/ust, and November.
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Hospitaller / Chatelaine webpage asm\ailing list: h1tp://Ioéhac.sca(erg/hospitaIIer

Resources:
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Newcomers\s ction on the Ynys Fawr site: \lﬁttp ://lochac.sca kafrg/vnvs fawr/newcomer. php {
] ‘ N .
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